
YEARLY STATUS REPORT - 2022-2023

Part A

Data of the Institution

1.Name of the Institution Government Arts College,
Gandhinagar

Name of the Head of the institution Dr. Anupa Chauhan

Designation Principal

Does the institution function from its own
campus?

Yes

Phone no./Alternate phone no. 07923224237

Mobile no 09427444756

Registered e-mail gacgnr@gmail.com

Alternate e-mail info@gacgnr.in

Address Near Mahatma Mandir, Sector 15,
Gandhinagar

City/Town Gandhinagar

State/UT Gujarat

Pin Code 382016

2.Institutional status

Affiliated /Constituent Affiliated

Type of Institution Co-education

Location Urban
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Financial Status UGC 2f and 12(B)

Name of the Affiliating University Gujarat University

Name of the IQAC Coordinator Dr. Hetalben Thakkar

Phone No. 07923224237

Alternate phone No. 07923224237

Mobile 9824398688

IQAC e-mail address gacgnriqac@gmail.com

Alternate Email address gacgnr@gmail.com

3.Website address (Web link of the AQAR
(Previous Academic Year)

http://gacgnr.in/pdf/AQAR_2021_22
.pdf

4.Whether Academic Calendar prepared
during the year?

Yes

if yes, whether it is uploaded in the
Institutional website Web link:

https://www.gacgnr.in/includes/pa
ges/academic-calendar-2022-23.pdf

5.Accreditation Details

Cycle Grade CGPA Year of
Accreditation

Validity from Validity to

Cycle 2 C 1.70 2019 09/09/2019 08/09/2024

6.Date of Establishment of IQAC 16/08/2013

7.Provide the list of funds by Central / State Government
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa
rtment /Faculty

Scheme Funding Agency Year of award
with duration

Amount

GAC, GNR Saptadhara,
Udisha,

library and
various
Heads

CHE, GoG 2022, 365
DAYS

70,04,000/-

GAC, GNR Salaries CHE, GoG 2022, 365
DAYS

7,56,21,000/
-
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8.Whether composition of IQAC as per latest
NAAC guidelines 

Yes

Upload latest notification of formation of
IQAC

View File

9.No. of IQAC meetings held during the year 4

Were the minutes of IQAC meeting(s) and
compliance to the decisions have been
uploaded on the institutional website?

Yes

If No, please upload the minutes of the
meeting(s) and Action Taken Report

No File Uploaded

10.Whether IQAC received funding from any
of the funding agency to support its activities
during the year?

No

If yes, mention the amount

11.Significant contributions made by IQAC during the current year (maximum five bullets)

1)A special lecture was arranged by the IQAC on the intricacies of
NAAC. The resource person was Dr. Sanjay Shah, Principal, Shri U.P
Arts, Smt. M.G Panchal Science & Shri V L Shah Commerce College. 2)
Celebration of Independence Day 3) Celebration of Mahatma Gandhi
Jayanti 4) Celebration of Republic Day.

5) Since this year was the year commemorating "Azadi ka Amrit
Mahotsav", hence, various initiatives as ordered by the Government
of Gujarat were seriously implemented.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes

This being the first normal year
after the corona outbreak and

return to normalcy. The college
intends to give a steady start
to its curriculum by being as

normal and regular as possible.
The college plans to organise

the syllabus, the proper conduct
of exams and the usual

curricular activities in the
smoothest possible manner.

Regular conduct of exams.
Orientation of staff towards
IQAC, AQAR & SSR. Organized
national functions like

Independence Day, Gandhi Jayanti
and Republic Day.

13.Whether the AQAR was placed before
statutory body?

Yes

Name of the statutory body

Name Date of meeting(s)

IQAC 01/01/2024

14.Whether institutional data submitted to AISHE

Year Date of Submission

Yes 10/02/2024

15.Multidisciplinary / interdisciplinary

As part of the University curriculum, the college tries its best to
harp on to its multidisciplinary approach in imbibing knowledge to
students. The college has offered multidisciplinary courses along
with the regular major courses.

The college offers major courses in 10 disciplines of the B.A
programme viz, Sanskrit, Hindi, English, Gujarati, History,
Economics, Geography, Sociology, Political Science and Psychology.
Also, the college offers Philosophy as a minor subject. Hence, the
students have a wide array of options to choose from. 
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16.Academic bank of credits (ABC):

The academic bank of credits will start after orders from the
Commissionerate of Higher Education.

 

17.Skill development:

For the purposeful skill development among the college students
through the various measures offered by the SSIP 2.0 programme and
the Innovation cell programmes. The timely organization of the
Finishing School programmes also helps the students in the proper
display of their skills. 

 

18.Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture,
using online course)

The college will start teaching the Indian Knowledge System after
the directives and orders from the Commissionerate of Higher
Education.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The college applies and implements the directives of the Gujarat
University. Usually, the faculty members of the college are part of
the Board of Studies of the Gujarat University and the syllabus
formulated by the university focusses on the outcome based
education. 

 

20.Distance education/online education:

The college does not offer any type of distance education programme
but the college has provided a centre for Babasaheb Ambedkar Open
University (BAOU). 

Extended Profile

1.Programme

1.1

Number of courses offered by the institution across all programs
during the year

19
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File Description Documents

Data Template View File

2.Student

2.1

Number of students during the year

2403

File Description Documents

Institutional Data in Prescribed Format View File

2.2

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

1177

File Description Documents

Data Template View File

2.3

Number of outgoing/ final year students during the year

400

File Description Documents

Data Template View File

3.Academic

3.1

Number of full time teachers during the year

38

File Description Documents

Data Template View File

3.2

Number of sanctioned posts during the year

43.5
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Extended Profile

1.Programme

1.1

Number of courses offered by the institution across all programs
during the year

19

File Description Documents

Data Template View File

2.Student

2.1

Number of students during the year

2403

File Description Documents

Institutional Data in Prescribed Format View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

1177

File Description Documents

Data Template View File

2.3

Number of outgoing/ final year students during the year

400

File Description Documents

Data Template View File

3.Academic

3.1

Number of full time teachers during the year

38

File Description Documents

Data Template View File
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3.2

Number of sanctioned posts during the year

43.5

File Description Documents

Data Template View File

4.Institution

4.1

Total number of Classrooms and Seminar halls                  

23

4.2

Total expenditure excluding salary during the year (INR in
lakhs)

60,68,000/-

4.3

Total number of computers on campus for academic purposes

40

Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through a well planned and
documented process

The College is affiliated to Gujarat University and follows
curriculum and Academic Calendar designed by Guj. University.
Board of Studies of Guj. Uni prepares Academic Calendar specifying
the admission process, minimum teaching days, and examination
schedule for college internal and semester end exams of Guj. Uni.
College IQAC, Examination and Time Table committees, along with
all HODs, prepare own Academic Calendar for UG and PG courses
which specifies schedules of curricular and co-curricular
activities, tentative dates of college internal examinations etc.
An orientation programme is organised for the freshers and
information regarding courses, extracurricular, co-curricular,
extension activities, remedial classes, examination and evaluation
patterns and information regarding Library, Sports, NSS, NCC CWDC,
etc. is given to them. All the notices and information are
displaced on Notice boards and are shared on WhatsApp and Telegram
groups also. At the commencement of each semester, HOD of each
department arranges a departmental meeting to plan out teaching
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learning activities. The department prepares PO and Learning
Outcomes of the syllabus of each course. Teachers prepare e
content for blended mode teaching. In addition, College organizes
field and industrial visit, study tours to provide on the site
exposure through experiential learning. Tentative schedule for
Finishing School is prepared.

File Description Documents

Upload relevant supporting
document

View File

Link for Additional information  
https://www.gujaratuniversity.ac.in

1.1.2 - The institution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The institution adheres to the academic calendar and guidelines
prepared by Guj. Uni. At the commencement of each academic year.
The IQAC, Examination and other academic committees plan out
internal examination schedule and the components for CIE. Academic
Calendar mentions tentative schedules regarding the following:
1.Admission process 2.Teaching-learning schedule 3.Evaluation
process 4.Curricular and co-curricular activities, extra-
curricular activities 5.Major departmental Events 6.Institutional
events to be organized 7.University and College Sports Events
8.NSS-NCC camps and events 9.Dates of holidays-vacations. 30 marks
of college internal marks are divided in to two parts: 15 + 15.

Written internal exam in each paper comprising of 50 marks is
taken and marks obtained in each paper by students are converted
into 15. Retest is taken, after the regular internal exam, for the
students who have missed the internal exam. For other 15 marks of
CIE, students are assessed on the basis of classroom activities
and presence, project works, seminar presentations, assignments,
quizzes etc. Each department assesses the outcome and discusses it
with the students and suggest remedies for improvement. Final
internal result out of 30 marks is prepared and subsequently
uploaded on the Guj. Uni exam portal to be included in the final
result of the students.
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File Description Documents

Upload relevant supporting
document

View File

Link for Additional information  
https://www.gujaratuniversity.ac.in

1.1.3 - Teachers of the Institution participate
in following activities related to curriculum
development and assessment of the affiliating
University and/are represented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University  Setting of question papers for
UG/PG programs  Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses  Assessment /evaluation
process of the affiliating University

A. All of the above

File Description Documents

Details of participation of
teachers in various
bodies/activities provided as a
response to the metric

View File

Any additional information View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmes in which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmes in which CBCS/ Elective course system implemented

2

File Description Documents

Any additional information No File Uploaded

Minutes of relevant Academic
Council/ BOS meetings

View File

Institutional data in prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data

Page 10/58 02-03-2024 07:04:39

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB3MjJINDhzR2tBaDJGbXlEK2VzVXc9PSIsInZhbHVlIjoia0JvTWdQb3F5MkxUYjdEWmRRUVE5Q1pWRjA4eDVqTTZqM0xwdVZRa2p1MmNXNXV5aWl6Sk5YTzE4b1UyZnJQRCIsIm1hYyI6IjZiNzg3OTQ4ZDNjNzExYjA3NDE1YjUxMjAyOGFkYjE5ZTZlNjM5NTBmNDM2ZjAwZDRmY2IxM2Q0MjhhMmZhNDEiLCJ0YWciOiIifQ==
https://www.gujaratuniversity.ac.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZiRk4zZjB5NDRUelkzNFhVMWh2UGc9PSIsInZhbHVlIjoidE80T1QyNTdWREtUOWk1TFJQeHB1ZGt4Y3BtYmZncmNSa1U3ZWo0RFB1R3pFTkwvNWdlV0MrN0xobjM0UWs3MyIsIm1hYyI6IjI2MmMwNmVhMzkxMzcyMTc2Y2UzMDI4ZGM3MDIyMjAzMDFkYTZkZmE2NGNhMDY0MDdjODc4MTE1ZTI4NmRlNzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFnK0NtSWQ5MW02SzF4Y1BaejJ2bXc9PSIsInZhbHVlIjoia1lUUzc0alJrK2VyNjFiZVNCM3J3SGpUNUNidExwNjhKZEtzSTJ1eVFtZFQ0Z1JkTEtpZ2YvUzY4M0JsY3IzNyIsIm1hYyI6ImZiN2FmNmI3YTc4YzI0ZTQ4YTM1MGE0MWJjMjJiZmQ5M2UwZjMzNTk5YmE5MWQ3ZDE1YmI4YzgzMjA5YTg2NzciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNKVnorTVIrNW5ReUJxMnRFUmpzUXc9PSIsInZhbHVlIjoiNUh6Ky9jM2JCcmNSUmxnV283bnpTZHE3Mi8rY0FnaVFGUit4NVJXNWR3M21UcmN4ODFUanpGMWNuMlBSaS9layIsIm1hYyI6IjUyYzgwMGRhY2ViNDg1NmZmMDgzNGVhN2MwZGFlM2EzYjdmZjBhNGYxM2Q5YjNiZWI4MmViOTMxMzZjMmJmYTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImttdWZjTWI5OUdubGVZOXRTTzA0b1E9PSIsInZhbHVlIjoiKzVmYXZtZEhGSXA5OEo1clVxV2xWdDMwRHpkR0lCdTRRbTFhNnZiZzU2bkpkRWZFUGhnbDRPQzRIUXVnRDlheiIsIm1hYyI6IjNlNWUzZGNiNzBmYjE1NDkyN2IyOTk2YTc0ZGU2MDYzODFhNjEzNmMwZmUyYzU4NTU1YjJiNDA0ODUwMjZlY2QiLCJ0YWciOiIifQ==


requirement for year: (As per Data Template)

1

File Description Documents

Any additional information View File

Brochure or any other document
relating to Add on /Certificate
programs

View File

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of students enrolled in Certificate/ Add-on programs as against the total
number of students during the year

55

File Description Documents

Any additional information View File

Details of the students enrolled
in Subjects related to
certificate/Add-on programs

View File

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Institution integrates crosscutting issues relevant to
Professional Ethics, Gender, Human Values, Environment and
Sustainability into the Curriculum. Guj. Uni. and its Board of
Studies design curriculum for regular and Foundation and Soft
Skills courses to integrate crosscutting issues relevant to

Professional Ethics, Gender, Human Values, Environment and
Sustainability into the Curriculum. To curb gender discrimination,
to spread awareness about Environment, to make students aware
about constitutional and human values and professional ethics
regular and optional papers are offered. The core courses having
ethical value are a part of value education leading towards
sensitizing the students on the value of life and preparing them
as a responsible citizen. A special emphasis is given to the
gender, caste, class and religious equality apart from basic human
values like honesty, commitment, patriotism etc. Foundation
Courses: Time Management, Natural Resources Management, Disaster
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Management and Indian Epic Tradition. Soft Skill Courses are: NSS,
E-Communication, Professional Skills and Ahmedabad no Itihas.

While designing courses, BoSs of University sees that issues
related to gender equity, environment, pollution, green cover,
ozone depletion professional ethics, human values, constitution,
need for sustainable development, solid waste management, language
and linguistics, social problems, Entrepreneurship etc are
addressed in core and optional papers.

File Description Documents

Any additional information No File Uploaded

Upload the list and description
of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

View File

1.3.2 - Number of courses that include experiential learning through project work/field
work/internship during the year

4

File Description Documents

Any additional information View File

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

View File

MoU's with relevant
organizations for these courses,
if any

No File Uploaded

Institutional Data in Prescribed
Format

View File

1.3.3 - Number of students undertaking project work/field work/ internships

233
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File Description Documents

Any additional information View File

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and its transaction at the institution
from the following stakeholders Students
Teachers Employers Alumni

A. All of the above

File Description Documents

URL for stakeholder feedback
report

 
www.gacgnr.in.

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management

View File

Any additional information View File

1.4.2 - Feedback process of the Institution
may be classified as follows

A. Feedback collected, analyzed
and action taken and feedback
available on website

File Description Documents

Upload any additional
information

View File

URL for feedback report  
https://www.gacgnr.in/includes/pdf/student

---s-feedback-2022-23.pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of students admitted during the year

2403
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File Description Documents

Any additional information No File Uploaded

Institutional data in prescribed
format

View File

2.1.2 - Number of seats filled against seats reserved for various categories (SC,   ST, OBC,
Divyangjan, etc. as per applicable reservation policy during the year  (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

1839

File Description Documents

Any additional information View File

Number of seats filled against
seats reserved (Data Template)

View File

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

This process starts at the time of admissions by critically
analyzing the scholastic performance of students at the time of
document verification and subject choices. Aa an integral aspect
of orientation program; awareness and understanding are built
through a career guidance session followed by psychological
testing of students through aptitude, personality and interest
inventories. This process of assessment is done through online
mode. Ongoing continuous and comprehensive assessment take place
through indoor as well as outdoor scholastic activities in a
structured manner. This way, students who are slow in learning are
encouraged for in-house counselling through Counselling committee,
followed by subject specific remedial sessions ensuring the
required modification in teaching techniques, rigor based academic
exercises as well as hand-on activities on one on one basis.
Whereas,students with advanced learning capacities are motivated
to attend innovation-based training programs, active participation
in competitions at regional and state levels, providing expert
intervention for preparation of state and national level
competitive exams and promoting peer teaching learning process.

In subjects like Psychology, English, Gujarati, Economics,
Sanskrit and Sociology, a common academic practice of mentor-
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mentee learning is followed where students excelling
scholastically conduct mentoring sessions with students struggling
with their scholastic performance.

File Description Documents

Paste link for additional
information

 
https://drive.google.com/file/d/1PyCOyWkiH
nn5vSC9NbN0o1cGJkSrxYy_/view?usp=share_lin

k

Upload any additional
information

View File

2.2.2 - Student- Full time teacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

2403 38

File Description Documents

Any additional information No File Uploaded

2.3 - Teaching- Learning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing learning experiences

Our Institution strives to integrate experiential, participative
and problem-solving methodologies by keeping in mind subject
specific requirements further providing students with profound
learning experience.

Forover all development of students and to buildcitizenshipas an
end outcome, it becomes essential to inculcate all the three
methodologies.

Experiential Learning Methods:

Hands on learning, Field visits, Field work, Knowledge sharing
through book reading, Learning through book reviews and Case
Analysis

Our Institution concretizes the concept of experiential learning
experiences throughsubjects like English, Sanskrit, and Psychology
provides opportunities to students to be more creative in
expressing their imagination, thoughts, feelings and concerns
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through nature’s walk followed by poetry writing at a park under
the sky; and poster making, slogan writing followed by exhibition.
Subjects like Economics and Sociology work collaboratively with
students in conducting survey and report writing to enhance their
observational skills, recording skills and analytical skills.
Whereas subject like Psychology introduces case analysis related
to mental health issues and counselling.

Participative Learning Methods:

Seminar, Group Discussion, Poster presentation, Role Play, Applied
learning through use of Laboratory

Through participative learning methodologies are students are
provided with more opportunities for learning and developing
skills along with knowledge.

File Description Documents

Upload any additional
information

View File

Link for additional information  
https://drive.google.com/file/d/11i5vegQUq
RNCm4YlqCcTFUuMIYTbA1xP/view?usp=share_lin

k

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

In this Digital Era, it becomes inevitable to change the dynamics
of teaching-learning process. Post Covid, it has been the need of
the hour to include ICT enabled tools in teaching learning
process. Faculties use computers, laptops, Google and One Drives,
digital resources, ICT facilities of library, laboratories,
research centre, Inflibnet, En-List resources, storages devices
Team, Zoom, Google Meet etc to conduct online classes, prepare
digital content and to share them among the students. Apart from
online lectures, online assignments and tests were also conducted.
Almost every department conducted webinars and the response of
students and even the resource person was encouraging. After the
COVID-19 time period when the situation is back to normal the
online teaching mode has taken a back seat. But online teaching
tools are still used for effective teaching-learning process. The
use of smart classrooms for showcasing movies and documentaries
related to the topic is quite prominent. Some of the teachers of
the institute share study material viasocial media like You Tube,
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Facebook, Whatsapp etc.

File Description Documents

Upload any additional
information

View File

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

View File

2.3.3 - Ratio of mentor to students for academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors 

38

File Description Documents

Upload, number of students
enrolled and full time teachers
on roll

View File

Circulars pertaining to assigning
mentors to mentees

No File Uploaded

Mentor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

38

File Description Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information No File Uploaded

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number  of full time teachers with Ph. D. / D.M. / M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degree for count)

2.4.2.1 - Number of full time teachers with Ph. D. / D.M. / M.Ch. /D.N.C  Superspeciality /
D.Sc. / D.Litt. during the year
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35

File Description Documents

Any additional information No File Uploaded

List of number of full time
teachers with Ph. D. / D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year (Data
Template)

View File

2.4.3 - Number of years of teaching experience of full time teachers in the same institution
(Data for the latest completed academic year)

2.4.3.1 - Total experience of full-time teachers

240

File Description Documents

Any additional information No File Uploaded

List of Teachers including their
PAN, designation, dept. and
experience details(Data
Template)

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

Internal college assessment process is transparent and fair. The
college adheres to Gujarat University Guidelines recommended for
its internal and continuous evaluation process. There are 100
marks total for each paper (University 70+, College 30). Through
weekly tests, project work, group discussions, assignments,
quizzes, and written/online exams, among other methods,
internal/continuous evaluation can be conducted. Written/online
test marks 15+ classroom presence, assignments, project work
quizzes, participation in activities, etc. marks 15) Each paper's
written or online exam carries 50 marks. Marks received out of 50
are converted into 15(50*03/10=15. Other 15 marks are divided into
5 (classroom presence) + 10 for assignments, projects, quizzes,
etc. as a part of continuous evaluation system. Each faculty
submits the results to the admin office following the evaluation
of written/online exams and marks obtained through continuous
evaluation. The outcomes of the assessment of the written/online
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exam as well as the continuous evaluation are discussed by the
exam committees. As results are given to students, the respective
faculty review the results and answer any queries students may
have. College arranges a Re-Test for students who missed the exam.
The exam committee may suggest modifications to the evaluation
process based on the circumstances.

File Description Documents

Any additional information View File

Link for additional information  
https://drive.google.com/file/d/1b5KAzqbwL
XnKQKHlevRtvf1LhSCg-6bU/view?usp=share_lin

k

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The college staff pays full attention while assessing internal
examination papers and preparing results. In spite of that, if
student has any issue it is address in systematic manner. The
college has developed students centric redressal mechanism. After
evaluation of internal exam, answer sheets are given to students
to have an idea of their performance in the test. If they come
across with any doubts or correction, then college has made
mechanism to resolve them. The examination committee which
includes the convener of student’s representative council listen
to his/her grievance and tries to solve the issues with the
involvement of concerned teachers of subject. The principal also
sees to it that student get fair chance to represent the issue and
ensures that studentsget justice. The college sticks to the norms
laid by Gujarat University regarding semester examination and
evaluation.

File Description Documents

Any additional information No File Uploaded

Link for additional information  
Nil

2.6 - Student Performance and Learning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

The college is a UG college which offers B.A in Gujarati, Hindi,
English, Sanskrit, Psychology, Sociology, History, Economics,
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Geography and Political Science. Our focus is on graduate teaching
and teachers see to it that students not just perform better in
the exam but there is continuous improvement academically. At the
onset of the new academic year, each department prepares the
details of the semesterwise activities. Teaching is also planned
which includes programme specific needs. Same is discussed with
the students during the orientation. The principal and the head of
the departments while acquainting the students with the college
deliberate on course outcomes and programme specific outcomes. At
the beginning, all teachers are recommended to discuss and
communicate the course outcome with their students in the
classroom. Progamme specific outcomes are also communicated to the
parents during the first counseling session at the time of
admission process.

File Description Documents

Upload any additional
information

No File Uploaded

Paste link for Additional
information

 
Nil

Upload COs for all Programmes
(exemplars from Glossary)

View File

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The college's IQAC evaluates POs and Cos. The evaluation of POs
shows us where we still need to improve and highlights our
strengths. The college makes a dedicated effort to achieve the
objectives specified by each department with reference to its POs,
PSOs, and Cos. The college uses tried-and-true techniques for
programme evaluation, monitoring, and assurance. The college's
IQAC and Exam Committee evaluate POs, PSOs, and COs considering
the students' results in the term end examination.To identify the
level of attainment of POs, PSOs, and COs, the IQAC analyses the
outcomes of university exams, continuous assessments, and internal
tests taken in colleges. The university pass percentage is
compared with the pass percentage for the college exam. The
institution frequently collects and evaluates comments from
parents, alumni, teachers, and students. The responses to these
feedback are insightful and helpful in evaluating the program's
outcomes. The teaching-learning approaches can sometimes be
reviewed and modified if needed . For improvement, enrollment data
for students in higher education and employment placement is also
analysed.
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File Description Documents

Upload any additional
information

No File Uploaded

Paste link for Additional
information

 
Nil

2.6.3 - Pass percentage of Students during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

363

File Description Documents

Upload list of Programmes and
number of students passed and
appeared in the final year
examination (Data Template)

View File

Upload any additional
information

No File Uploaded

Paste link for the annual report  
Nil

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://www.gacgnr.in/includes/pdf/student-s-satisfaction-
survey-2022-23.pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Research

3.1.1 - Grants received from Government and non-governmental agencies for research
projects / endowments in the institution during the year (INR in Lakhs)

3.1.1.1 - Total Grants from Government and non-governmental agencies for research
projects / endowments in the institution during the year (INR in Lakhs)

900000
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File Description Documents

Any additional information No File Uploaded

e-copies of the grant award
letters for sponsored research
projects /endowments

View File

List of endowments / projects
with details of grants(Data
Template)

View File

3.1.2 - Number of teachers recognized as research guides (latest completed academic year)

3.1.2.1 - Number of teachers recognized as research guides

8

File Description Documents

Any additional information No File Uploaded

Institutional data in prescribed
format

View File

3.1.3 - Number  of departments having Research projects funded by government and non
government agencies during the year

3.1.3.1 - Number of departments having Research projects funded by government and non-
government agencies during the year

1

File Description Documents

List of research projects and
funding details (Data Template)

View File

Any additional information No File Uploaded

Supporting document from
Funding Agency

No File Uploaded

Paste link to funding agency
website

 
https://www.icssr.org/sites/default/files/

2022-23-major-project.pdf

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

Government Arts College, Gandhinagar has created an ecosystem for
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innovation and transfer of knowledge. In the latter part of the
financial year 2022-23, the Education department of the Government
of Gujarat motivated the college by providing financial assistance
for taking up innovative ideas under the Students' Startup and
Innovation Policy (SSIP). The college began its process
effectively by signing up a MoU with the Shajanand Laser
Technology Limited for bringing forth new ideas and taking it up
to the prototype level.

File Description Documents

Upload any additional
information

No File Uploaded

Paste link for additional
information

 
Nil

3.2.2 - Number of workshops/seminars conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research Methodology,
Intellectual Property Rights (IPR) and entrepreneurship year wise during the year

0

File Description Documents

Report of the event No File Uploaded

Any additional information No File Uploaded

List of workshops/seminars
during last 5 years (Data
Template)

No File Uploaded

3.3 - Research Publications and Awards

3.3.1 - Number of Ph.Ds registered per eligible teacher during the year

3.3.1.1 - How many Ph.Ds registered per eligible teacher within the year

1
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File Description Documents

URL to the research page on
HEI website

 
Nil

List of PhD scholars and their
details like name of the guide ,
title of thesis, year of award etc
(Data Template)

View File

Any additional information No File Uploaded

3.3.2 - Number of research papers per teachers in the Journals notified on UGC website
during the year

3.3.2.1 - Number of research papers in the Journals notified on UGC website during the year

3

File Description Documents

Any additional information No File Uploaded

List of research papers by title,
author, department, name and
year of publication (Data
Template)

View File

3.3.3 - Number of books and chapters in edited volumes/books published and papers
published in national/ international conference proceedings per teacher during the year

3.3.3.1 - Total number of books and chapters in edited volumes/books published and papers
in national/ international conference proceedings year wise during year

3

File Description Documents

Any additional information No File Uploaded

List books and chapters edited
volumes/ books published (Data
Template)

View File

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The institution carried out many activities in the neighbourhood
community. College has the following clubs and committees to name
a few – 1.Cultural club 2.Nature club 3.Heritage club
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4.Vivekananda centre 5.Babasaheb Ambedkar centre.The NSS club of
our college is actively organizing various programmes like AIDS
awareness programme, Blood donation programme, Swachchh Bharat
Abhiyan, Environmental issues awareness programme, Health issues
programme etc,.The college regularly organizes educational tour
and industrial visits. The Heritage club organizes Heritage walks
which acquaint the students and also the public regarding the
Heritage monuments like historical places, coins, heritage
articles, etc. The Geography department organized an environmental
walk at the Science City, Ahmedabad to acquaint students about
emerging avenues in science and technology. The department of
Geography also took students at ISRO.The Sociology department took
its students to the Tribal Research Centre at Gujarat Vidyapeeth,
Ahmedabad for the purpose of showcasing the tribal culture and
lifestyle.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

3.4.2 - Number of awards and recognitions received for extension activities from government
/ government recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Government recognized bodies year wise during the year

0

File Description Documents

Any additional information No File Uploaded

Number of awards for extension
activities in last 5 year (Data
Template)

No File Uploaded

e-copy of the award letters No File Uploaded

3.4.3 - Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awareness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs ) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Government Organizations through NSS/ NCC/ Red Cross/
YRC etc., during the year
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3

File Description Documents

Reports of the event organized View File

Any additional information No File Uploaded

Number of extension and
outreach Programmes conducted
with industry, community etc
for the during the year (Data
Template)

View File

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted  in
collaboration with industry, community and Non- Government Organizations such as
Swachh Bharat, AIDs awareness, Gender issue etc. year wise during year

175

File Description Documents

Report of the event No File Uploaded

Any additional information No File Uploaded

Number of students
participating in extension
activities with Govt. or NGO etc
(Data Template)

View File

3.5 - Collaboration

3.5.1 - Number of Collaborative activities for research, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activities for research, Faculty exchange, Student
exchange/ internship year wise during the year

0

File Description Documents

e-copies of related Document No File Uploaded

Any additional information No File Uploaded

Details of Collaborative
activities with
institutions/industries for
research, Faculty

No File Uploaded
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3.5.2 - Number of functional MoUs with institutions, other universities, industries, corporate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, international importance,
other universities, industries, corporate houses etc. year wise during the year

1

File Description Documents

e-Copies of the MoUs with
institution./ industry/corporate
houses

View File

Any additional information No File Uploaded

Details of functional MoUs with
institutions of national,
international importance, other
universities etc during the year

View File

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

Our college is well equipped with teaching learning facilities.
College has built in area of about 18.75 acres and the class rooms
are quite spacious and properly ventilated. Our college has
23class rooms out of which 2are equipped with audio visual and
projector facilities. One class is also configured for ALM (
Active learning methodology). Our institution is also equipped
with two wifi systems ; smart city wifi and Namo wifi having
capacity of 100mbps. College also has alternative energetic system
in the form of solar energy which generates 250 units per day.
Adequate number of washrooms are available in college. College is
having separate room facility for faculty of N.C. C., N.S.S.,
C.W.D.C., cultural room, Girls’ room, DELL, Auditorium with
capacity of 500 students, psychology laboratory, Geography
laboratory and IQAC. College also has water purifier.
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File Description Documents

Upload any additional
information

View File

Paste link for additional
information

 
https://drive.google.com/file/d/1Fjo97XYTE
UQT1uZsv51L7QR9ACmFQ1kE/view?usp=share_lin

k

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The college is catered with well developed play ground with an
area of 43708 sq meters. The ground is utilized for cricket,
volleyball, football, hand ball, table-tennis, kabbadi, kho-kho,
Athletics and other sports related activities. Our students have
been active players of IPL tournament also. College also has good
facility for indoor games as well; two carom boards and two chess
boards are available and students have represented college in
indoor games at various levels.

File Description Documents

Upload any additional
information

View File

Paste link for additional
information

 
https://drive.google.com/file/d/1_ydede_Xt

t48sjUxyo89pJ3Jj_0_I-
es/view?usp=share_link

4.1.3 - Number of classrooms and seminar halls with ICT- enabled facilities such as smart
class, LMS, etc.

3

File Description Documents

Upload any additional
information

No File Uploaded

Paste link for additional
information

 
Nil

Upload Number of classrooms
and seminar halls with ICT
enabled facilities (Data
Template)

View File
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4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year (INR
in Lakhs)

4.1.4.1 - Expenditure for infrastructure augmentation, excluding salary during the year (INR
in lakhs)

56,75,000

File Description Documents

Upload any additional
information

View File

Upload audited utilization
statements

View File

Upload Details of budget
allocation, excluding salary
during the year (Data Template

View File

4.2 - Library as a Learning Resource

4.2.1 - Library is automated using Integrated Library Management System (ILMS)

The library is partially automated by Library software SOUL 2.0.
The college has a large collection of books. It has a collection
of 24921books, 80409 e-books, 3828 e-journals,14 periodicals and 8
magazines. The college also has subscription to 6 newspapers (4
Gujarati and 2 English). The college library also extends
facilities like maps, CDs etc. These cater to the needs of
students visiting the library. If the staff need copies of the
ebook, it can be done through librarian. Efforts are being made to
fully digitise the library in due course. At present the reading
room has the capacity to accomodate 20 students. Efforts are also
being made to transfer library to a room where more number of
students can be accomodated. At present the Integrated Library
Management Software (ILMS) is 'Library' and it is fullyautomated.

File Description Documents

Upload any additional
information

View File

Paste link for Additional
Information

 
https://drive.google.com/file/d/1MfNCDwnTv
qsUehtpPgD0rtwkMItlGVIn/view?usp=share_lin

k

4.2.2 - The institution has subscription for the
following e-resources e-journals e-

B. Any 3 of the above
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ShodhSindhu Shodhganga Membership e-
books Databases Remote access toe-resources

File Description Documents

Upload any additional
information

No File Uploaded

Details of subscriptions like e-
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

No File Uploaded

4.2.3 - Expenditure for purchase of books/e-books and subscription to journals/e- journals
during the year (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journals during the year (INR in Lakhs)

32941

File Description Documents

Any additional information View File

Audited statements of accounts No File Uploaded

Details of annual expenditure
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

View File

4.2.4 - Number per day usage of library by teachers and students ( foot falls and login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachers and students using library per day over last one year

25

File Description Documents

Any additional information No File Uploaded

Details of library usage by
teachers and students

No File Uploaded

4.3 - IT Infrastructure

4.3.1 - Institution frequently updates its IT facilities including Wi-Fi

The college encourages the use of technology for the purpose of
teaching and learning. The computer lab which is popularly known
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as DELL (Digital Education Learning Laboratory) has 25 computers.
The college has two Wi-Fi system facilities namely GSWAN and NAMO
Wi-Fi with 10 Mbps speed. The uninterrupted internet facility is
provided to staff and students. Students also use the laboratory
for the purpose of teaching and learning. The college looks after
the maintenance of its IT facility through the AMC (Annual
Maintenance Contract) given to a local vendor approved by
Government of Gujarat.

File Description Documents

Upload any additional
information

No File Uploaded

Paste link for additional
information

 
Nil

4.3.2 - Number of Computers

40

File Description Documents

Upload any additional
information

View File

List of Computers No File Uploaded

4.3.3 - Bandwidth of internet connection in
the Institution

B. 30 - 50MBPS

File Description Documents

Upload any additional
Information

No File Uploaded

Details of available bandwidth
of internet connection in the
Institution

No File Uploaded

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditure incurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during the year (INR in Lakhs)

4.4.1.1 - Expenditure incurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during the year (INR in lakhs)

56,75,000/-
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File Description Documents

Upload any additional
information

View File

Audited statements of accounts No File Uploaded

Details about assigned budget
and expenditure on physical
facilities and academic support
facilities (Data Templates)

View File

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

In case of maintenance of physical facilities like college
building, ground etc. the electricity bill, Annual Maintenance
Contract (AMC), telephone bills, cleaning and maintenance and
security are met by the college from the funds provided by the
Government of Gujarat. Renovation repair and maintenance and other
building works are also done time to time R & B department of the
state government. All other facilities are properly utilized for
the enrichment of knowledge of staff and students. Digital
Education Learning Laboratory (DELL) which houses a good number of
computers is well supported by cooling facilities through air-
conditioners. Geography lab has adequate number of maps,
toposheets, weather maps, models and various instruments which are
beneficial to students. The college provides adequate support
tomaintain it by keeping it clean daily. Students are also
oriented on sustainable use of college resources. Psychology
laboratory also has a number of instruments and good collection
ofrelevant literature.

File Description Documents

Upload any additional
information

View File

Paste link for additional
information

 
https://drive.google.com/file/d/1Vs12Gknk-
7bqnimU51cEw5NyP_lkfxb9/view?usp=share_lin

k

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholarships and free ships provided by the
Government during the year
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5.1.1.1 - Number of students benefited by scholarships and free ships provided by the
Government during the year

1775

File Description Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

No File Uploaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholarships, free ships etc. provided by the
institution / non- government agencies during the year

5.1.2.1 - Total number of students benefited by scholarships, free ships, etc provided by the
institution / non- government agencies during the year

25

File Description Documents

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
institution / non- government
agencies in last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills
Language and communication skills Life
skills (Yoga, physical fitness, health and
hygiene) ICT/computing skills

A. All of the above
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File Description Documents

Link to Institutional website  
www.gacgnr.in

Any additional information View File

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and career
counseling offered by the institution during the year

300

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and career
counseling offered by the institution during the year

300

File Description Documents

Any additional information No File Uploaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

View File

5.1.5 - The Institution has a transparent
mechanism for timely redressal of student
grievances including sexual harassment and
ragging cases Implementation of guidelines of
statutory/regulatory bodies Organization
wide awareness and undertakings on policies
with zero tolerance Mechanisms for
submission of online/offline students’
grievances Timely redressal of the grievances
through appropriate committees

A. All of the above
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File Description Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

No File Uploaded

Details of student grievances
including sexual harassment and
ragging cases

No File Uploaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

25

File Description Documents

Self-attested list of students
placed

View File

Upload any additional
information

No File Uploaded

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

58

File Description Documents

Upload supporting data for
student/alumni

View File

Any additional information No File Uploaded

Details of student progression to
higher education

View File

5.2.3 - Number of students qualifying in state/national/ international level examinations
during the year (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State
government examinations)
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5.2.3.1 - Number of students qualifying in state/ national/ international level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/ State
government examinations) during the year

9

File Description Documents

Upload supporting data for the
same

View File

Any additional information No File Uploaded

Number of students qualifying
in state/ national/ international
level examinations during the
year (Data Template)

View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals for outstanding performance in sports/cultural activities at
university/state/national / international level (award for a team event should be counted as
one) during the year

5.3.1.1 - Number of awards/medals for outstanding performance in sports/cultural activities
at university/state/ national / international level (award for a team event should be counted as
one) during the year.

7

File Description Documents

e-copies of award letters and
certificates

View File

Any additional information No File Uploaded

Number of awards/medals for
outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

View File

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms )

Students' engagement and representation is given prime importance
by the institution. For this purpose, the students’ council is
constituted every year. The council actively remain engaged in
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most of theacademic and administrative functions. The
representatives of student council has been an integral part of
the following committees –

1. IQAC – Two class representatives of T.Y.B.A are members of
IQAC.

2. RUSA Committee – RUSA is a flagship programme of the
Ministry of Human Resource Development. A couple of students
are also nominated for RUSA committee.

3. Students Representative Council - As per the mandatory
provision of the university, affiliated colleges have to
establish a Students’ Representative Council which consists
of one student as a member per division who is selected on
the basis of merit.

4. Apart from this, students are actively engaged in Internal
Complaints Committee (ICC), Anti-ragging, Equal Opportunity
Cell (EOC), Anti-sexual Harassment Cell and Placement Cell.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

5.3.3 - Number of sports and cultural events/competitions in which students of the Institution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sports and cultural events/competitions in which students of the
Institution participated during the year

34
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File Description Documents

Report of the event View File

Upload any additional
information

No File Uploaded

Number of sports and cultural
events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

View File

5.4 - Alumni Engagement

5.4.1 - There is a registered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

Government Arts College, Gandhinagarhas an alumni association
(unregistered) named “Setu” which has been functioning since 2009.
Final year pass out students get themselves registered by filling
in the physical form as well as online form available on our
website www.gacgnr.in . The college also has groups on social
media connecting recent alumni. Our alumni enthusiastically
participate in various academic as well as administrative
activities of the college. Some alumni students take personal
interest in the developmental activities of the college and
provide their active participation.The college alumni students who
have been successful and have achieved well reputed position and
place in society, are frequently invited by the college to guide
and motivate ourstudents. The college organizes meeting with the
alumni twice in a year. During this meeting feedback and
suggestions are taken from the alumni members. Their valuable
suggestions help the college in self-assessment and future
planning.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

View File

5.4.2 - Alumni contribution during the year
(INR in Lakhs)

E. <1Lakhs
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File Description Documents

Upload any additional
information

No File Uploaded

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and Leadership

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The vision and mission of the college is as under: Vision: “The
College strives to inspire passion for knowledge through delight
in learning.The vision of Government Arts College is to translate
the educational policies of the government into reality for the
upliftment of the underprivileged youth in Gujarat”. Mission: “In
the light of our Vision Statement the College with the support of
Government of Gujarat aims to spread knowledge amongst the
students who are from the socio and economically backward segment
of society. The College teaches through vernacular medium strives
for continuous improvement in performance by genuine evaluation of
teachers and students. Encourage the spirit of secularism. Create
a promising generation for society". The college is performing the
following acts to achieve its vision and mission - 1. The college
is committed to impart quality education to underprivileged youth
by encouraging them to participate in extra-curricular activities.
Students are also trained to social responsibilities, competition
spirit and to face challenges in life. 2. Students are also
involved in many committees and clubs to nurture their creative
and critical skills/out of box thinking. 3. Students of the
college are also provided number of certificate courses without
any charges.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.1.2 - The effective leadership is visible in various institutional practices such as decentralization
and participative management.

As the college believes in inclusive development administrative
and academic activities are planned and implemented in
participative manner. So it is natural that college practices
decentralized policy for its functioning. All the stakeholders are
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involved in planning alumni, current students, management, parents
and faculty for implementation of annual plan.The College has 31
committees and 1 club (Eco club)where students representatives are
members and are also part of process of financial decision making
for various events. The committees like Anti ragging, Equal
opportunity cell (SC, ST, OBC, Minority and EWS cell), Internal
complaints committee, IQAC, library committee, has adequate
representation of students. For example, The admission committee
takes care of online admission process since many years. Similarly
examination committee conducts exams in accordance with academic
calendar declared by university in the beginning of the academic
year. The administrative staff also function as per the staff
assigned to various branches like accounts, students branch,
scholarship branch, and examinations. The college practices
decentralization for non-financial activities. As far as financial
activities areconcerned, the management is participative but not
decentralized.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.2 - Strategy Development and Deployment

6.2.1 - The institutional Strategic/ perspective plan is effectively deployed

College has prepared strategic plan for the coming years which
consists of following act, to perform within next years. 1. To
start an innovation centre 2. To start, 'start-up' centre 3. To
provide 100% placement support 4. Raise fund from alumni for poor
students 5. To equip library 6. To convert all class to smart
rooms 7. Upgradation of all the laboratories with latest equipment
and reference 
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File Description Documents

Strategic Plan and deployment
documents on the website

View File

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

1. The college is a government college which comes under the
control of Gujarat Higher Education Department. Principal is
the Head and to assist him in administration, academic and
financial matters, teaching and non-teaching staff are
involved as committee members. Teachers being gazetted
officers they follow Gujarat state civil services rules.

2. Teaching and Non-teaching staff are recruited as per
government norms. As college teachers are selected through
GPSC, they are gazetted officers. while in case of non
teaching staff the process is done by state recruitment
body.

3. Grants are regulated in service according to Directorate of
Higher Education., Government of Gujarat. Recruitment and
promotional policies are as per state government and UGC
rules.

4. The grievances of students, staff and non-teaching members
are resolved by Grievance Redressal cell.

5. The final authority regarding permissions lies with the
Commissionerate of Higher Education, Government of Gujarat.
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File Description Documents

Paste link for additional
information

 
https://drive.google.com/file/d/17Z-
q266Ow6LsMHOMjylPt0oirfckX10x/view

Link to Organogram of the
institution webpage

 
https://drive.google.com/file/d/17Z-
q266Ow6LsMHOMjylPt0oirfckX10x/view

Upload any additional
information

No File Uploaded

6.2.3 - Implementation of e-governance in
areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

A. All of the above

File Description Documents

ERP (Enterprise Resource
Planning)Document

No File Uploaded

Screen shots of user inter faces View File

Any additional information No File Uploaded

Details of implementation of e-
governance in areas of
operation, Administration
etc(Data Template)

View File

6.3 - Faculty Empowerment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Since its a government institution all the welfare schemes of the
government are implemented with due procedures and teaching and
nonteaching staff are entitled to various welfare schemes.
Teachers and office staff can avail benefit of various welfare
measures not only during their active life and also after
retirement and some of the provisions are even lifelong. The
medical treatment in a government hospital/civil hospital, group
insurance, leave travel concession, educational loan for children
are some to name a few. Teachers in a government are entitled to
avail two years study leave and as per the state government norms
mothers are entitled to child care leave as well. Non-teaching
staff members are given financial support/special educational loan
to improve their qualification.
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File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.3.2 - Number of teachers provided with financial support to attend conferences/ workshops
and towards membership fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies during the year

0

File Description Documents

Upload any additional
information

No File Uploaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

No File Uploaded

6.3.3 - Number of professional development /administrative training programs organized by
the institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

0
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File Description Documents

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centres).

No File Uploaded

Reports of Academic Staff
College or similar centers

No File Uploaded

Upload any additional
information

No File Uploaded

Details of professional
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

No File Uploaded

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmes viz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

1

File Description Documents

IQAC report summary View File

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centers)

View File

Upload any additional
information

No File Uploaded

Details of teachers attending
professional development
programmes during the year
(Data Template)

View File

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

Government college teachers being officers of Gujarat Education
Service are covered under the Gujarat Civil Services norms. As per
the service rules all the gazetted officers have to submit their
self-appraisal report at the end of the financial year. At
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thecollege level too, the prescribed format for the self-appraisal
is given to each teacher for self-appraisal which is reviewed by
the principal of the college and further submitted to the
commisionerate of higher education. As per law, teachers should be
informed about their confidential report reviews in due time. The
non-teaching staff is selected by government through the
prescribed procedure and they also have to submit annual self-
appraisal by financial year end as per the office hierarchy. The
registrar of the office is reviewing officer and principal the
supreme authority.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.4 - Financial Management and Resource Mobilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

As all the financial dealings are now being done online, the audit
system has become more transparent. Being a government college,
regular internal financial audit is done through the
commissionerate of higher education, while Accountant General
office (Rajkot) conducts the audit of all financial dealings at
regular intervals. If and when there is some financial issue, the
AG auditor raises the issues (objections) as AG para, which is
further conveyed to the office of Commissioner of Higher
Education. These paras are treated as most urgent and addressed
within stipulated time. If it is not done in given time head of
the institution is asked for the explanation from higher
authority.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.4.2 - Funds / Grants received from non-government bodies, individuals, philanthropers
during the year (not covered in Criterion III)
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6.4.2.1 - Total Grants received from non-government bodies, individuals, Philanthropers
during the year (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Uploaded

Any additional information No File Uploaded

Details of Funds / Grants
received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

No File Uploaded

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The college is run by the Government of Gujarat. The state
government, RUSA- MHRD provides financial assistance for
infrastructure development. No self finance programs are offered
by this college. Even no strategies have been adopted by college
to get funds from philanthropist, alumni and companies to mobilize
funds as the process and procedure seek permission from higher
authority is time-consuming. The IQAC of the college is exploring
the possibilities of fund raising through various sources.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

IQAC of college is constituted and working effectively since 2013.
The IQAC follows its guidelines to implement plans effectively. A
meeting with the members of IQAC have been called thrice in a term
to ensure that suggestions and recommendations have been
successfully implemented. Since its inception, numerous
conferences, seminars and workshops have been organised by IQAC.
IQAC encourages teachers to write articles, publish papers and to
go for minor and major research projects.
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File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The college has established IQAC since 2013. Principal is the
chairperson and senior faculty is the coordinator. The committee
is responsible for ensuring the quality reforms and strategic
planning of the institutional development. The IQAC also stressed
upon in house training for strengthening the quality benchmarks as
laid down by the department of higher education, government of
Gujarat. Based on the suggestions of the IQAC, the college is
planning to incorporate special counselling and mentoring cell for
the slow and advanced learners. Students’ feedback is also
obtained at the end of each academic year. University result
analysis is also done by IQAC by the end of every semester. IQAC
also recommends infrastructural development of the college.

File Description Documents

Paste link for additional
information

 
Nil

Upload any additional
information

No File Uploaded

6.5.3 - Quality assurance initiatives of the
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collaborative quality
initiatives with other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (ISO Certification, NBA)

B. Any 3 of the above

Page 47/58 02-03-2024 07:04:40



File Description Documents

Paste web link of Annual
reports of Institution

 
http://gacgnr.in/pdf/AQAR_2021_22.pdf

Upload e-copies of the
accreditations and certifications

View File

Upload any additional
information

No File Uploaded

Upload details of Quality
assurance initiatives of the
institution (Data Template)

View File

INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The college takes many initiatives to provide guidance and
information to students on gender issues. The College has CWDC
(Collegiate Women Development Cell) following the guidelines of
the state government. The college also organizes various
programmes almost every year for the self-defence and empowerment
of girl students under the banner of CWDC. Besides that, CWDC
organizes various programmes to make female students aware of
legal rights and related issues. Advocates, community leaders, and
representatives of development sectors are invited as
experts/counsellors to deliver talks on such issues. The college
also has a Girls’ Common Room, where they can relax and rest. Each
department has a teacher who takes the responsibility to counsel
their department's students. The Anti-ragging committee of the
college also functions quite efficiently. The college ensures
safety and security by CCTV cameras and 24 x 365 security guards.
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File Description Documents

Annual gender sensitization
action plan

 
1. Organize workshops and training
sessions on gender equality, gender
stereotypes, and the importance of
creating an inclusive and respectful

campus environment. 2. Implement a zero-
tolerance policy towards gender-based

discrimination, harassment, and violence
on campus. 3. Create gender-neutral

facilities and spaces on campus to promote
inclusivity and accommodate diverse gender

identities. 4. Establish a Gender
Sensitization Committee comprised of

faculty, staff, and student
representatives to address gender-related
issues and concerns on campus. 5. Launch
awareness campaigns and events throughout
the year to educate the campus community
on gender equality and women's rights. 6.
Incorporate gender sensitization topics

into the curriculum across various
disciplines to foster critical thinking
and dialogue on gender issues. 7. Provide

resources and support services for
survivors of gender-based violence, such
as counseling, legal assistance, and
referral to external organizations. 8.

Encourage student organizations and clubs
to organize activities and initiatives

that promote gender equality and diversity
on campus. 9. Conduct regular surveys and
assessments to gauge the effectiveness of
the gender sensitization initiatives and

identify areas for improvement. 10.
Collaborate with local organizations and
advocacy groups to further promote gender
equality and women's empowerment in the

college community and beyond.

Specific facilities provided for
women in terms of:a. Safety and
security b. Counseling c.
Common Rooms d. Day care
center for young children e. Any
other relevant information

 
1. Safety and security: - Implementing

strict security measures, such as
surveillance cameras, well-lit pathways,
and security personnel patrolling the
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1. Safety and security: - Implementing strict security measures, such as surveillance cameras, well-lit pathways, and security personnel patrolling the campus. - Providing self-defense classes and safety workshops for women to empower them and educate them on how to protect themselves. - Installing emergency call boxes or panic buttons in key locations around the campus. 2. Counseling: - Offering confidential counseling services for women to address issues related to mental health, stress, relationships, or any other concerns. - Providing trained counselors who specialize in gender-related issues and can offer support and guidance to women facing specific challenges. 3. Common Rooms: - Establishing dedicated common rooms or lounges for women on campus where they can relax, study, socialize, and engage in activities with other students. - Equipping these common rooms with comfortable furniture, study resources, and recreational facilities to create a safe and welcoming space for women. 4. Other relevant information: - Implementing gender-sensitive policies and procedures to ensure that women feel respected, valued, and supported within the college community. - Conducting regular campus safety audits and assessments to identify and address potential safety risks and concerns specific to women. - Collaborating with local authorities and organizations to provide additional support and resources for women facing gender-based violence or discrimination.
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management  Waste recycling system
Hazardous chemicals and radioactive waste management

The college supports ‘Swacchh Bharat Abhiyan’. As charity begins
at home, we put our sincere efforts into maintaining cleanliness
on and outside the college campus. 1. Solid Waste Management &
Waste Recycling System: The College has placed dustbins in all the
classrooms and even at various places on campus so that the waste
gets collected in a proper place. Under the door-to-door
collection of solid waste by the local government body,
Gandhinagar Municipal Corporation, the garbage bin is provided and
all the waste is collected and disposed of properly. Old
newspapers and answer books, assignments are disposed of as per
the government rules as colleges cannot directly send them to the
recycling mill. The waste is segregated as biodegradable and non-
biodegradableand the college makes its best possible efforts to
place it in the respective dust bins provided to dump it. 2.
Liquid-waste and E-waste Management: As we do not have a
requirement for chemical-based laboratories, we do not need to
bother aboutliquid waste. The responsibility for the disposal of e-
waste lies in the Commissionerate of Higher Education office. The
college is asked to send all e-wasteto the higher office for
disposal. 3. Bio-medical waste management: The college being an
Arts college does not generate any type of bio-medical waste. 4.
Hazardous chemical and radioactive waste management: The college
does not generate any type of hazardous chemical and radioactive
waste.

File Description Documents

Relevant documents like
agreements / MoUs with
Government and other approved
agencies

No File Uploaded

Geo tagged photographs of the
facilities

No File Uploaded

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanks and bunds Waste water recycling
Maintenance of water bodies and distribution
system in the campus

D. Any 1 of the above
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File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information No File Uploaded

7.1.5 - Green campus initiatives include

7.1.5.1 - The institutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles 
2.Use of bicycles/ Battery-powered

vehicles
3.Pedestrian-friendly pathways
4.Ban on use of plastic
5.Landscaping

C. Any 2 of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents /
decisions circulated for
implementation

No File Uploaded

Any other relevant documents No File Uploaded

7.1.6 - Quality audits on environment and energy are regularly undertaken by the institution

7.1.6.1 - The institutional environment and
energy initiatives are confirmed  through the
following 1.Green audit 2. Energy audit  
3.Environment audit 4.Clean and green
campus recognitions/awards 5. Beyond the
campus environmental promotional activities

E. None of the above
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File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Uploaded

Certification by the auditing
agency

No File Uploaded

Certificates of the awards
received

No File Uploaded

Any other relevant information No File Uploaded

7.1.7 - The Institution has disabled-friendly,
barrier free environment Built environment
with ramps/lifts for easy access to classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilities for persons with disabilities
(Divyangjan) accessible website, screen-
reading software, mechanized equipment      
5. Provision for enquiry and  information :
Human assistance, reader, scribe, soft copies
of reading material, screen                 reading

D. Any 1 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

No File Uploaded

Details of the Software procured
for providing the assistance

No File Uploaded

Any other relevant information No File Uploaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The college provides a homogenous environment to all
studentsirrespective of caste, creed, religion, language and sex.
It ensures that all students get equal opportunity to study and to
get their doubts addressed. To provide a tolerable environment and
an inclusive atmosphere the college has an Equal Opportunity Cell
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(EOC) wherein efforts are made by the college to bring students
from the marginalized sections of the society into the mainstream.
Various cultural and social festivals spread across various
communities are celebrated with great enthusiasm and vigour.

File Description Documents

Supporting documents on the
information provided (as
reflected in the administrative
and academic activities of the
Institution)

No File Uploaded

Any other relevant information No File Uploaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

All the constitutional obligations are listed in the college under
the head 'Fundamental Duties'. The college fraternity comprising
the teaching, non-teaching staff and students follow them for
disciplined conduct in the college. The vision and mission of the
college also imbibe the same. Festivals of national importance are
celebrated to dispel the nature of these duties and their
relevance in a just and egalitarian society. The formation of
various committees of the college like the IQAC and the Students'
Representative Committee is carried out through the democratically
laidprinciples.

File Description Documents

Details of activities that
inculcate values; necessary to
render students in to responsible
citizens

 
Nil

Any other relevant information  
Nil

7.1.10 - The Institution has a prescribed code
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmes in this regard. The
Code of Conduct is displayed on the website
There is a committee to monitor adherence to
the Code of Conduct Institution organizes
professional ethics programmes for
students,                teachers, administrators
and other staff         4. Annual awareness

A. All of the above
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programmes on Code of Conduct are
organized

File Description Documents

Code of ethics policy document View File

Details of the monitoring
committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in
support of the claims

No File Uploaded

Any other relevant information No File Uploaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

Our college observes the birth and death anniversaries of great
persons like Swami Vivekanand, Mahatma Gandhi, Sardar Patel, Dr.
Ambedkar etc. throughout the year. Wealso celebrate every year the
following days of national importance: 15th August (Independence
Day), 26th January (Republic Day), 5th September (Teachers’ Day),
30th January (Martyrs’ Day), 14th November (Children’s Day), 10th
December (Human Rights Day), 2nd October (Gandhi Jayanti &
International Day of Non-violence), 21st June (International Day
of Yoga) and 12th January (National Youth Day). The college also
participates in various programmes organized by the government on
such occasions as ‘Run For Unity’ organized on Sardar Patel’s
birth anniversary.

File Description Documents

Annual report of the
celebrations and
commemorative events for the
last (During the year)

View File

Geo tagged photographs of
some of the events

View File

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Best Practice 1: ‘Enabling the Disabled’ 
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Objectives -

Focus on disabled students and decipher the creative ability of
student. 

Context -

To promote closer interaction of students from the marginalized
section. 

Practice

To facilitate the disabled students towards education and to help
themsurvive with honour and dignity. 

Evidence of Success - The college environment disabled-friendly
and has facilities and infrastructure to support the same. 

Problems encountered, and resources required The bureaucratic
hurdles in the maintenance and upgradation of infrastructure is
the major hurdle. 

Best Practice 2: ‘Hassle free administration’ 

Objectives -

Smooth and efficient functioning of the administrative environment
by making the RTI & grievance cell more active.

Context -

To promote closer interaction of students, teachers and the non-
teaching staff to resolve the day-to-day issues. 

Practice

‘Hassle free Administraion' tries to resolve the minor conflicts
before it reaches the Chair so that the higher authority focusses
on the developmental aspects of the institution. Evidence of
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Success - This practice has made the college's administration
smooth, focussing on development of students, and well planned
working environment for the staff. 

Problems encountered, and resources required The bureaucratic
hurdles in form of government duties takes away the manpower of
the college.

File Description Documents

Best practices in the
Institutional website

 
https://www.gacgnr.in/includes/pdf/best-

practices-2022-23.pdf

Any other relevant information  
Nil

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

Being the only Government College for Arts in the district,we have
the privilege to teach students from urban as well as rural areas
with an affordable fee structure. Even though, this college stands
upright to announce that it proudly possesses a list of not only
first-class students in many of the main subjects at the U.G. and
P.G. levels every year but also students who have succeeded in
getting jobs in government departments or private institutions.The
N.C.C. (Boys and Girls) and N.S.S Departments of our college
prepare our students for the service of the nation.Every year we
organize programmes for voters’ awareness, the NSS committee
organizes various programmes like blood donation camps and tree
plantation are also organized. Moreover, many of our students have
been selected for and participated in the National Camps also. In
the field of sports also, we encourage, motivate and train our
students in sports like Cricket, Kho-Kho, Volleyball,
Hockey,Football, Handball, etc. As a result, a number of our
students have won many state, national and inter-national sports
events. We also have a large sports-ground. Our C.W.D.C. has
organised many activities such as Cookery Workshops, Beauty
Parlour Certificate Courses, Self-Defence Trainings, etc.
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File Description Documents

Appropriate web in the
Institutional website

View File

Any other relevant information No File Uploaded

7.3.2 - Plan of action for the next academic year

The plan of action for the next academic year commensurates with
the the guidelines of the Commissionerate of Higher Education
which the college is committed to follow. Keeping in mindthe
purview set by the higher authority the college has shortlisted
the following activities to be taken up in the following year -

1. To observe the days of national importance such as republic
day, independence day and Gandhi Jayanti with full vigour

2. To acquaint students with solutions related to health issues
and adoloscent age problems

3. To encourage students in the field of sports and cultural
activities

4. To promote higher learning and quality teaching with regard
to competitive exams like UPSC, UGC NET & GSET.
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